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EJS teachers’ professional learning program
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The Egyptian (2.0) education system

The Ministry of Education in Egypt adopts new education system called (2.0) education
system.

[t aims at reforming the community perception of governmental education through
improving teacher's performance and working on the student to develop his/her life skills,
values, tendency, citizenship, and other skills to prepare the Egyptian citizen to face the life
and life learning in a way based on fun, happiness, entertainment, low absence and school-
dropping rates.

The Egyptian (2.0) education system adopts number of shifts that are: shifting from
knowledge assuring to skills assuring, shifting from broad curricula to deep curricula,
shifting from feeding education to learner-centered education, shifting from separate
education subjects to multi-discipline axes, shifting from theoretical education to fun
education linked to the learner's life, shifting from hard (paper) education materials to both
hard and digital education materials, and finally shifting from exams philosophy to
evaluation philosophy as follows:



hard (paper) education materials




Education dimensions

Targeted skills in light of education dimensions (14 skills)

Learn to be Resilience Communication | Accountability Self-management
Learn to live Participation Sympathy Respect diversity

Learn to work Cooperation Negotiation Productivity Decision making
Learn to know Critical thinking | Creativity Problem solving




feeding education
= |earner-centered education

O T R ER O S education as contents transmission
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learner-centered inquiry, communication, and collaboration
learning for cultivating competences of leaners
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Transformation of the basic Iearnin? mode:
challenge to transform the basic frame on learning/education
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Z5 L=hzE S B3@ L 232 T(Anticipation). £ L (Action) #F N &2 BERL T
(Reflection) B L TW[ERL7-@RZzEB L THFEEINSE & L. D LI-EEW
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OECD. (2018).The Future of Education and Skills: Education2030. ZHE & A X /L DRI CEHE FAHR.
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transformation of teachers’ central role
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We need transformation of basic mode of teachers learning and it's curriculum/program
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't is impossible to develop teachers' practical competence to support inquiry
through a transmission mode of teacher training

BEEEZEHE LEMBREE I 22T 4B ZHITHL
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A new approach to professional learning that aims to form a professional
learning community centered on collaborative inquiry is essential
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organization of EJS teachers’ professional learning program

BE-1: TOKKATSU & SCHOOL GOVERNANCE MANAGEMENT
BE-2: TOKKATSU+Activity

Be-3: Tokkatsu& Learning Improvement (Lesson Study)
BE-4: TOKKATSU & EARLY CHILDHOOD EDUCATION
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Pre-given regulated format and patterns
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3 important approaches of pro:
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‘essional learning

Donald A. Schon, Educating Reflective Practitioner, 1987.



Educating reflective
Practitioner, 1987.
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Educating reflective | %D i |
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Practitioner, 1937.
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The core of professional competence
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reflection-in- act\on




@@A\ lail) (ye dage Jalail G0

/I‘//EIT/I/@%U\@ Od)Eagfd:)//o — F
3 important approaches of professional learning
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following (keep track of) process of learning/practice/play
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Joint experimentation
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hall of mirror (sharing each other’s inquiry)
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Professional Learning Community Approach
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Cultivating Communities of Practice and Reflection
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A LUIDE TU MANAGING KNOWLERGE

ETIENNE WENGER
RICHARD McDERMOTT
WILLIAM 5NYDER

Harvard Business School Press
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Etienne Wenger
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communities of Co-learning/Co-inquiry
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organization of self-development
sadi Al Calalaiall

CcBEMNICEH IR SHEE
reflective self-reconstructive organization




Sl A R —

&%. .

ﬁ@&m&@&%&&%%ﬁw%¢p
it R MM

i e B

L il

PR R,
BT e

R
g e i s
A e e R S SR S T SR s
e R R R R R : o % R
R A R e e R o 3 Mﬁ.&wﬁmmﬁ.
. e = . : G
R R
e

chpe
ﬁ.@%gw S PR
S T e e

e

e
e e RN FER R R R
AT R et T i

e R
e
e %
i e e S R
R L e
s e R e e

v.é?é?&.xﬁ«"&gﬁ:ﬁ%k
e e R S e
oo
S R S

i

o
o e R e R
R R e R R S R .«.éi.awskufa"u.ﬁ%.&.&.,».»‘.hﬁ e
R TR R e R
A R R T e s
R R &.%?ﬁ&.&&«o%&?,&& e
(R e R e e R R
e i e e R R
e A T
e
R s

30

1=TANDENMDES L

—
=
—

X3-1



KARIRR A—AJ-
B2 s A e T N el by G

e b 0T
T2 i B S e e

i)
it

INRARTR
A—Ahl - TI—7F

B R, McDermott and J. Jackson,

"Designing Global Communities."
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B R, McDermott and J. Jackson,

"Designing Global Communities."
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Reweaving the world
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Reweaving
the public education

in our world
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